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Fair Labor Standards Act (“FLSA”), 29 U.S.C. § 201 

of Columbia Minimum Wage Act Revision Act (“DCMWA”), D.C. Code § 32

District of Columbia Wage Payment and Collection Law (“DCWPCL”), D.C. Code § 32

C. Employee Sick Leave Act (“Sick Leave Act”), D.C. Code 

(“D.C. Human Rights 

Act”) “collective actions,” and 

in this instant motion.   Defendants’ consent to the instant motion a
admission by Defendants of the allegations contained in Plaintiffs’ Amended Complaint or restated 



On March 7, 2017, the Court certified the Class as “all past and present employees of La 

”

“

”

“Settlement Amount”)

Exhibit 1]. Subject to the Court’s approval, the following 



Attorneys’ fees totalin

attorneys’ fees and litigation expenses, notice and claims administration costs, class representati

Plaintiffs’ counsel received competitive bids from multiple, qualified settlement 



members of the Class (the “Notice Date”)

’

settlement is “fair, reasonable and adequate.” 



“‘ ’ a court must ‘eschew any 

ubber stamp approval,’ but also must ‘stop short of the detailed and thorough investigation that it 

would undertake if it were actually trying the case.’” 

“In addition, 

.”   

In approving a settlement, courts are to consider several factors, including: “

settlement; (d) the reaction of the class; and (e) the opinion of experienced counsel.”  

was negotiated at arm’s length . “A 

length negotiations between experienced, capable counsel after meaningful discovery.” 

Parties’ initiated settlement discussions shortly after Plaintiffs filed their Motion for Summary 

Defs.’Consent Motion to Stay Deadlines (August 8, 2017).  Despite those in

efforts, the Parties were unable to reach an agreement.  On September 15, 2017, Plaintiffs’ refiled 



Once the Parties’ positions were fully briefed on the merit

demonstrates that the Settlement was reached through an arm’s length negotiation.  

Second, “[t]he Court must evaluate the 

the relative strength of the plaintiffs’ case, including their ability to obtain recovery at trial.”  

Settlement is an excellent outcome relative to the strength of Plaintiffs’ case.  Although the total

Third, settlement is appropriate at this stage of the litigation.  “In evaluating this factor, 

courts generally ‘consider whether counsel had sufficient information, through adequate 

of recovery.’” 

3 (stating that Plaintiffs’ Counsel analyzed 1,546 pages of paystubs that were 



s) [attached to Pls.’ MSJ].  With the exception of Plaintiffs’ 

judgment, settlement comes “

”

“Finally, it is well established that the opinion of experienced counsel ‘shou

substantial consideration by a court in evaluating the reasonableness of a proposed settlement.’” 

of litigation. Certainly, the increased attorney’s fees and costs associated with prolonged litigation 



When a class action lawsuit is settled, “[t]he court must direct to class members notice in 

a reasonable manner to all class members who would be bound by the proposal.” 

“Notice”)



the proposed settlement, including descriptions of each Class Member’s individual 

Counsel; (e) disclosure of Class Counsel’s anticipated request for an award of attorneys’ fees and 

he Court certified the Class as “all past and present 

employees of La Perla.”  




